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*OGC Has Reviewed* 


MFMQRAKEUM FOB: Acting Deputy Director For Support 
SUBJECT : Current Interest I teas 


ye have now ;r*st with representatives of the I’avy Departuient 
barbershop and will be getting a forwal proposal concerning the instal- 
lation and operation of a facility here. It ap^ax^thatthisprox^ea^ 
wi ll be rare attractive than that offered by operates the 

barbershop at KSH and ABC. Ve have tried several times to contact the 
concessionaire at the State Department but he has not yet retume- oar 
calls. Ve expect to reach him during the week. 

2. Approval of Exc eptions to Monaal In-Hire Gates 

On the basis of infonsal advice frost the Office of General ^ 
Counsel, the Deputy Director for Support has for son* time exercieau 
approval authority in appointment requests involving exceptions to norra. 
in -hi re rates, we have now been advised that the present stall ox the 
Office of G en eral Counsel does not concur in the advice previously veu 
to us. Rather, they hold that a specific delegation _ otf this authwity 
b ~ the Director of Centra]. Intelligence viU he required, this can be 
accomplished by obtaining authentication by the DCI of toe pay regula- 
tion now on coordination. However, requests for exception are recexveu 
vith so,ae regularity and this matter should take soae priority. As ior 
the cases which the Deputy Direct or for Support has already approved, >,e 
were advised by it would not he necessary to tat* 

-iny corrective action since the delegation to oe raade via toe current 
,Ju't regulation would not be effective only after any speciiiea begin- 
ning cate. 

a. reclaim of Ad vance for ibcterml Training , , 

\n"er,TOloyee"i n the Office of Logistics who resigned enectivc 
i ? \nril to accept eraployaent in a private law firs nae been helu iiaMe 
” or ^fuod Of an advance of £lM mde to him in February for the purpose 
taking courses at a local lav school. This employee has been tawing 
courses under self -sponsorship and Agency-sponsorship since 1,^. The 
advance sade to hi*. in February uas for the current term vaieh uas, oa 
course, not been cosapleted. 

By Agency standards, he was not required to sign a Training 
Agrees asst which would have clearly established Ms obligation to return* 
thepayzaent for this term. (This is required only *d*n an employee has 

caaol«S* an W te of 12 cw-ilt tours under Acuejr TSS’to -'ttouid 
"There \as accordingly sox* question a© to our Legal authority to ^tbho.-n 
^racount fit. Sa linai oa, « after he declined to netnosUug. 

¥fi responsibility for refund. Ve understand that this Is toe i *r»t 
instance in which an employee leaving the Agency has refused to reiuna 

such an advance. 
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SUBJECT: Current Interest Items 


The Registrar, OTR, lias sent a aeiaorandisa to the Payroll Branch 
requesting collection of lal^^ros^he^staplayes ' s final pay cheek. The 
Office of General Counsel has informally advised that ve 

have sufficient Legal grounds to do so notwithstanding the fact that the 
individual did not sign a Training Agreement. 

Fund Drive 


As of 17 April, yfp of the envelopes Issued in the Rational 


leal tli Agencies and Joint Crusade campaign had been returned. Results 

compared with 1 83 final results are shown below: 

lyo3 


Rational Health 

rarfcicipatibn (f, contributors) 

351 

bl:p 

Average Gift 

73-67 

$ 3.61 

Amount Contributed 

131,370. 

$31,533.61 

Joint Crusade 

Participation (/■ contributors) 

Wi> 

'fk^i 

Average Gift 

«p2.10 

$2.37 

Asiount Contribute:! 

■AOijSk.kj 

$18,123.50 


>. Phi to House Details 

The Ghlte Ho use has requested a 60-day extension of the detail 

of At the concl usion of thi s period, she will be 

transferred to White louse rolls. was initially detailed for 

C days with the understanding that a permanent assignment would be 
offered if she performed satisfactorily. ) 

6 . UBLIC Insurance 

Applications for new or increased coverage continue to com© in 
from the field. As of 17 April, new applications total 1,031 and appli- 
cations for increased coverage total 1,886. 

The dollar value of UBLIC coverage is now In excess of $75,000,000. 


Esmett B. Echols 
Director of Personnel 
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